
 
Town of Surfside 

Special Joint Town Commission and Pension Board Meeting 
AGENDA 

July 6, 2020 
9293 Harding Ave, 2nd Floor 

Surfside, FL  33154 
      

        
 

1. Opening        

A. Call to Order           
B. Roll Call of Members  

 
2. Pension Board Members and Consultant Introduction  

3. Pension Presentation 

4. Questions and Answers 

5. Public Comments 

6. Adjournment  

 

  Respectfully submitted, 
 

 

 

 

Guillermo Olmedillo 

Town Manager 

 
THIS MEETING IS OPEN TO THE PUBLIC.  IN ACCORDANCE WITH THE AMERICANS WITH 
DISABILITIES ACT OF 1990, ALL PERSONS THAT ARE DISABLED; WHO NEED SPECIAL 
ACCOMMODATIONS TO PARTICIPATE IN THIS MEETING BECAUSE OF THAT DISABILITY 
SHOULD CONTACT THE OFFICE OF THE TOWN CLERK AT 305-861-4863 EXT. 226 NO LATER 
THAN FOUR DAYS PRIOR TO SUCH PROCEEDING.   
 
 
IN ACCORDANCE WITH THE PROVISIONS OF SECTION 286.0105, FLORIDA STATUTES, 
ANYONE WISHING TO APPEAL ANY DECISION MADE BY THE TOWN OF SURFSIDE 
COMMISSION, WITH RESPECT TO ANY MATTER CONSIDERED AT THIS MEETING OR 
HEARING, WILL NEED A RECORD OF THE PROCEEDINGS AND FOR SUCH PURPOSE, MAY 
NEED TO ENSURE THAT A VERBATIM RECORD OF THE PROCEEDINGS IS MADE WHICH 
RECORD SHALL INCLUDE THE TESTIMONY AND EVIDENCE UPON WHICH THE APPEAL IS TO 
BE BASED. 
 
 
 
 
 



   Agenda 
 Special Joint Town Commission and Pension Board Meeting 

July 6, 2020 
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AGENDA ITEMS MAY BE VIEWED AT THE OFFICE OF THE TOWN CLERK, TOWN OF SURFSIDE 
TOWN HALL, 9293 HARDING AVENUE.  ANYONE WISHING TO OBTAIN A COPY OF ANY 
AGENDA ITEM SHOULD CONTACT THE TOWN CLERK AT 305-861-4863.  A COMPLETE 
AGENDA PACKET IS ALSO AVAILABLE ON THE TOWN WEBSITE AT www.townofsurfsidefl.gov. 
 
 
TWO OR MORE MEMBERS OF OTHER TOWN BOARDS MAY ATTEND THIS MEETING. 
 
THESE MEETINGS MAY BE CONDUCTED BY MEANS OF OR IN CONJUNCTION WITH 
COMMUNICATIONS MEDIA TECHNOLOGY, SPECIFICALLY, A TELEPHONE CONFERENCE 
CALL.  THE LOCATION 9293 HARDING AVENUE, SURFSIDE, FL  33154, WHICH IS OPEN TO THE 

PUBLIC, SHALL SERVE AS AN ACCESS POINT FOR SUCH COMMUNICATION. 

http://www.townofsurfsidefl.gov/
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
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
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 c
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
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 s
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 b
ar
ga

in
in
g


20

03
: E

m
pl
oy

ee
 c

on
tri
bu

tio
ns
 i
nc

re
as

ed
 t
o 

6%
 t
o 
co

ve
r c
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t o
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 p
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
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
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t o
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) c
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
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 c
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
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r c
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
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m
ax

im
um

 b
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
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 c
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r c
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 f
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
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 f
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
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 c
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e 
co

st 
of 

th
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ra
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
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at
el
y 
63

%
 o

f t
he
 G

en
er
al 

Em
pl
oy

ee
 

po
pu

la
tio

n.
 


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e 

is 
co

m
pa

re
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
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÷
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re
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
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 d
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t d
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
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ra
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e 
pl
an

s 
th
ey
 r
ep

re
se

nt
, 

Su
rfs

id
e’
s
be

ne
fit 

ca
p 
is 

th
e 
lo
we

st
.


Ba

l H
ar
bo

ur
i s 

10
0%

, B
ay
 H

ar
bo

r i
s 
10

0%
, M

ia
m
i B

ea
ch
 9

0%
 o

r 8
0%

.
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r r
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r C
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 f
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 f
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re
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re
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re
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ra
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years of credited service
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Age 57 regardless of service ;

                                                    
                                   

*
55 birthday and 25 years of

credited service; or
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30 years of continuous service,

regardless of age

*52 birthday and 20 years of
credited service; or
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55 birthday and 10 years of
credited service; or

        
*

65 birthday w
ithout regard to

lenght of credited service
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Age 50  and 5 years of credited service (Tier

A-All other m
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bers); or
*
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B - AFSCM

E hired on or after April 30, 1993;
m
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bers classified as GSA or other hired on

or after August 1, 1993, m
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A

hired on or after February  21, 1994; and
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bers hired on or after
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*
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 2.8 %
 general 
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ployees,  and                                       

3%
 senior m
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ent                     

3%
2.75%

3%

Vesting Schedule

5 years of service = 50%
;                  

6 years of service = 60%
;                       

7 years of service = 70%
;                       

8 years of service = 80%
 ;                   

9 years of service = 90%
 

and                   10 years of 
service = 100 %

Less than 1 year of service= 0 %
;       

1 year of service = 10%
;                       

2 years of service= 20%
;                   

3 years of service = 30%
;                    

4 years of service= 40%
;                     

5 years of service = 50%
;                            

6 years of service = 60%
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7 years of service = 70%
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8 years of service = 80%
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9 years of service = 90%
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10 years of service = 100 %
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2.5 %
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 Tier C
2%
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individual discretion, elect to m
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to ten percent.
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 Tier B and C 
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